
1

Fidelity Investments Podcast Series

FidelityNEXT
Student Resumé and Interview Tips: How to Stand out Amongst the Crowd

Voiceover: Hello and welcome to the FidelityNext podcast – a podcast for post-secondary students - brought to 
you by Fidelity Investments Canada - where we’ll provide you with the tools you need to navigate your impending 
careers successfully in today’s landscape.

In this, the sixth FidelityNext podcast, we’re talking about resumé and interview tips. It’s competitive out there, so 
what can you do to stand out from the crowd?

Fidelity Canada has a long history of on-campus events, but due to the pandemic, we haven’t been able to travel 
to students, but hope these FidelityNext podcasts and live webcasts can bridge that gap and provide you with 
the information we share during typical sessions on campus.

Today we’ll hear from two members of Fidelity Canada’s recruitment team: Mansoora Khalifa, Recruitment 
Consultant, and Komal Sharma, Campus Relations Manager. Mansoora, Komal, and host Emily Anonuevo 
discuss resumé best practices that will make your application stand out, as well as what recruiters look for during 
interviews, and the importance of being your authentic self during the application process.

Also, they’ll touch on how you can make a memorable impression online and how to adapt from in person to 
virtual interviews.

[1:16]

The views and opinions expressed on this podcast are those of the participants, and do not necessarily reflect 
those of Fidelity Investments Canada ULC or its affiliates. This podcast is for informational purposes only, and 
should not be construed as investment, tax, or legal advice. 

It is not an offer to sell or buy, or an endorsement, recommendation, or sponsorship of any entity or security cited. 
Read a fund’s prospectus before investing. Funds are not guaranteed. Their values change frequently, and past 
performance may not be repeated. Fees, expenses and commissions are all associated with fund investments.

[1:51]

Emily Anonuevo: Resumés seem to be always the one thing everyone’s trying to perfect especially when it comes 
to landing that dream job. We all know first impressions are everything, so you want to make sure a recruiter or 
hiring manager considers your application from the very first word. Resumés can hold you back or move you 
forward and that’s why it’s important to make sure your resumé is up to date, easy to read, and visually appealing. 
On FidelityNEXT our purpose is to provide insights on what a career looks like at our company and give you tips 
on how to build your professional profile. Today we’re talking all about enhancing your resumés and polishing 
up your interview skills. We have two very special guests joining us today — campus relations manager, Komal 
Sharma and Mansoora Khalifa, recruitment consultant at Fidelity Canada. Welcome to you both. Thanks so much 
for being here today. 

Komal Sharma: Thanks Emily.

Mansoora Khalifa: It’s a pleasure to be here. Thanks so much, Emily.
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[2:45] 

Emily Anonuevo: Komal, Mansoora, both of you have interacted with many students and have definitely gone 
through your fair share of resumés and interviews. Let’s start with resumés first. Can you just explain the overall 
importance and significance of having a solid resumé and what main components students should include in 
their profile?

[3:04]

Komal Sharma: Resumés are a really big topic especially for students because it’s so early in their career and 
there’s so much information out there which can get quite overwhelming. I’d like to start off by just covering 
off the basics which may seem obvious, but common mistakes such as spelling errors, typos, using a font that’s 
difficult to read, these kind of things can automatically set you back. Recruiters are looking at resumés all day, 
so the average time they take to review a resumé is about one minute. Within that minute if we see a typo, it 
could be a deal breaker, especially when there’s all these other resumés that we may be reviewing without those 
common mistakes. That would be the first thing to mention.

Another thing that I often encourage students to do is to say more than their job titles. You’ll see a lot of titles 
like customer service representative and then in the bullet point underneath you’ll see something like, helped 
customers with their various questions. Here you’re not really saying anything more than what the job title already 
implies, and you’re wasting space on your resumé which you’re already trying to keep really clear and concise. 

Instead, share your accomplishments. If you have customer service experience, you can skip all the stuff that’s 
really obvious about the role and highlight things and draw attention to what you brought to the role. Instead you 
could write something like, provided such efficient customer service that we reduced the wait time for customers 
by 30 minutes. Here you’re already saying a lot more, and you’re also painting a picture of what your work ethic 
looks like as well.

[4:39]

Emily Anonuevo: That’s such a great example right there. You don’t want to just repeat what your responsibilities 
were. You want to actually highlight how you contributed to the team. Typos and grammar mistakes, definitely 
don’t include those. That is just a big no-no for sure. Mansoora, I want to turn to you. What tips can you offer in 
terms of showcasing your skills on your resumé and really highlighting what you can do?

[5:06]

Mansoora Khalifa: That’s a great question Emily. I think one of the number one tips that’s often shared about 
resumés is that you should tailor it to the role or the organization that you’re applying to. I think the importance 
of that can’t be underscored enough. It’s important because it allows a recruiter or an employer to very easily 
essentially see the connection between the role that they’re hiring for and your candidacy for that role.

I understand it might seem like a bit of a daunting task of how do I make sure my resumé is always tailored for 
every role that I’m interested in. I have a sort of simple method or a simple kind of framework that you can use 
for this. I always recommend keeping a separate document from your resumé that’s really focused on either your 
skills inventory or experience inventory. Basically what this is is a living document that you continuously update 
as you acquire new skills, new experiences, are part of different roles, perhaps it’s your extracurricular activities 
as well as anything that you’ve learned along the way. So really keeping track of that in a separate document and 
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doing so continuously because your experience is always evolving. It really allows you to then be able to draw 
upon that information when it comes time to actually prepare your resumé to then go through and curate what 
those right ways are to really support what that role is looking for or what that ideal position is.

I really recommend starting this off early in your career and just continually working on it because I think we can 
all probably agree things are a lot easier to remember when they’re fresh in our mind and we’ve just had those 
experiences. So, definitely make sure that you’re keeping track of it because it’ll make tailoring your resumé just 
100 times easier.

[6:58]

Emily Anonuevo: That’s such a great recommendation to have that inventory bucket you can just pick from whenever 
you need to tailor your resumé. If you can just expand a little bit on how to explain certain skills like hardworking or 
flexible and adaptable. Students might just throw those buzz words in but how do you expand on that? 

[7:20]

Mansoora Khalifa: I would say that we often say a lot of those buzz words like multi-tasker or hardworking - all 
of those good things which are all great attributes - but what’s really helpful or what really allows employers to 
be able to recognize the value in a further conversation or further interview is if you can, instead of using those 
buzz words, really think about how can I show or demonstrate how I did this. Perhaps instead of blatantly saying 
hardworking on your resumé, think about which experiences you can use to support your profile in showing that 
you’re hardworking. Maybe that means that you’re often putting your hand up for involvement in projects outside 
of the scope of your role or juggling multiple priorities. You want to really show how you demonstrated it rather 
than focusing a little bit more on some of those buzz words.

[8:19]

Emily Anonuevo: Perfect. All good points there. Komal, I want to go back to you and talk about extracurricular 
activities you can add to your resumé. Obviously 2020 was a hard year for everyone, especially for students 
who couldn’t physically go to events and conferences. How do you highlight those extracurricular activities and 
hobbies and interests on your resumé?

[8:40]

Komal Sharma: One of the concerns that students often have is that they don’t have enough experience to fill 
up a resumé. That’s when I always want to remind them about extracurricular activities. Extracurricular activities 
are so crucial because this isn’t something that you’re getting paid to do, or something that you need to do to 
get through school. This is something that you’re really doing out of sheer will and something that you’re taking 
time out of your day to get more involved with. There’s a lot of transferrable skills that come from extracurricular 
activities. Let’s say if you’re a VP at the investment club at your school. Within this role you’re organizing meetings 
with students; you’re working with employers to gain sponsorships; you’re working with marketing to create client 
awareness. These type of skills are worth mentioning and if you can tie them into the role you’re applying to, that 
could really go a long way. 

Now, taking the time to learn about companies through virtual information sessions is almost a new way to recruit 
students. Obviously we post all of our jobs at school job boards and students can go and click their way through 
to apply. We also list networking sessions and information sessions with schools where we share information 
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about our company, we do panel discussions, we even do some networking. For those who attend a Fidelity 
information session, you now have insight on the representatives who were at the session and now you have 
direction to potentially send them a message on LinkedIn. 

One thing I really want to emphasize is always, always include your resumé when you are sending that initial 
email or that first LinkedIn message. Almost treat it like your business card when you’re networking. Chances are 
it’s going to be shared with other people and if you want to speed up the process you want to make sure you 
provided your resumé right up front.

Another thing about virtual sessions is it clicks a lot of boxes for a recruiter. You’ve demonstrated that you’re 
using the resources around you; you’re taking initiative to learn about companies through these sessions and this 
already puts you ahead of someone who just simply clicked through to a posting and applied. There is another 
way to recruit students and I would say it’s through these virtual sessions.

[10:45]

Emily Anonuevo: How do you effectively demonstrate the attention to detail skill. How do you expand on that? 

[10:50]

Mansoora Khalifa: Attention to detail can be shown in different ways. Maybe you worked on a project that 
allowed you to identify previous errors and then go ahead and find a way to rectify them and demonstrate your 
value in that sense. It’s probably thinking through what aspects of my experience actually required me to be really 
focused on those details, to make sure that all those i’s were dotted and t’s were crossed, and really pulling out 
those experiences. That’s why I definitely think the inventory or continuously working on an inventory is really 
helpful because you’re constantly reflecting upon your experience and what each aspect of it actually taught you, 
what you learned and what skill you develop. But I think definitely focusing on some of those areas where you’re 
talking about removing inconsistencies or errors really go a long way in talking about or demonstrating how 
you’re very focused on details.

[11:51]

Emily Anonuevo: I want to touch upon cover letters for a minute. Do we still need them? With resumés now you 
have your summary, on your LinkedIn profile you have a little about me, so Komal, if I could turn it to you, are 
cover letters necessary these days?

[12:09]

Komal Sharma: Usually students provide cover letters but I wouldn’t assume that everyone who sees your resumé 
will see your cover letter. That’s when I would use a summary, which is a few lines on top of your resumé, but I 
would be very intentional with the summary. Avoid using filler words like hard worker or works well in a team. 
These are statements where you’re not really saying anything and you’re taking up precious real estate on your 
resumé. Use the summary to explain your story in a concise way. If you’re taking relevant courses or certifications 
that are relative to the role, or if you are developing a specific skill set that’s valuable, by putting that in your 
summary it almost sets the foundation for the rest of your resumé. 

For example, let’s say if you’re replying to a role that requires really strong Excel skills. Instead of “writing 
proficient in Excel” - again, very vague, you’re keeping the recruiter guessing - you can write something like: 
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I’m aware that this role requires a lot of strong Excel skills which is something that I can demonstrate since I was 
able to improve a process using Excel in a previous role. So the goal really is to give the recruiter something that 
shows that you’ve invested the time to learn about the role and the company, and now the recruiter can make the 
choice to invest in you.

[13:29]

Emily Anonuevo: Should I add a location to my experiences on my resumé? … specific location, or city, if it’s 
been out of the country … Is it good to add that beside what job you had?

[13:42]

Komal Sharma: I would say so. I would say especially now. We recruit students across Canada, and even though 
we have maybe students that are doing an internship virtually in Toronto, they’re going to school in UBC or 
Calgary. I think knowing the location is really important because even though everything is virtual now, there’s 
time zones to consider and all those things, so I think it’s important to state what your location is, or what your 
location was in the past. It’s always just really helpful to know for the recruiter.

[14:13]

Emily Anonuevo: That makes sense. Mansoora, do you want to add anything to the cover letter topic in terms of 
highlighting your professional brand and profile?

[14:22]

Mansoora Khalifa: I know Komal already mentioned the importance of having a summary at the top of your 
resumé, and I think that’s even more important if you’re not including a cover letter because it really helps to 
convey your professional brand as well as your profile. I would almost think of this as your opportunity to weave 
together the experiences that you have and really show how they’re related to the role that you’re applying for. 
Typically you wouldn’t want it to be more than three to five sentences. The best way to do this or work on this is 
to think through your experience, synthesize it and then summarize it to make sure that you are conveying your 
professional brand.

One other thing that we are seeing more of is the use of almost a professional headline at the top of your 
resumé. This can be used in different ways. It can perhaps be your current role or job title. It could also be the 
title of the role that you’re targeting. For example, it could say financial analyst, or inside sales professional, or 
communications coordinator, whatever you feel is most appropriate. Including something like that at the top 
of your resumé allows the recruiter to very easily be able to see what type of role you’re interested in, and then 
you should make sure that the experience that you’ve included on your resumé really support that title or that 
headline. You want to use that headline as your north star, and all the experience that you’re going to talk about 
afterwards is going to support that and show how that’s a great fit.

[16:00]

Emily Anonuevo: Do you remember a resumé that stood out in your mind in terms of formatting and language? I 
assume in a good way.
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[16:09]

Mansoora Khalifa: We definitely see a lot of resumés come through our desks. I would say what definitely 
stands out where it allows me or another recruiter to easily be able to say yes, this is a candidate we would move 
forward, is one where the story is clearly articulated in the sense that the headline, the summary, and all the 
experiences that are included, they all work together to paint a picture as to why that role is an excellent fit for 
the individual, and also why they’re interested in the organization essentially. I would say it’s those resumés that 
we see where you can tell that the candidate has definitely taken the time to think through their experiences and 
what is most relevant to what they’re applying for that stand out and make it really easy to move those resumés 
into the yes pile and move them forward in the process.

[17:03]

Emily Anonuevo: …font size and font type and how important it is. Maybe I can turn back to Komal ‘cause I know 
you mentioned that briefly off the top of the show. I mean, obviously not have a font size that’s too small to read, 
that makes sense.

Komal Sharma: I think there is an appetite to be really creative with resumés which is great, and especially if you 
are applying to a role that’s maybe in digital media or a role that requires some Photoshop, but I wouldn’t go into 
a territory where you’re maybe not 100% comfortable. Getting really creative with the font or even with the format 
can almost distract the recruiter, so you want to make sure that your facts are very clear, your goal is very clear, like 
Mansoora said you have your summary, your experience, all the information that we’re clearly looking for. It’s nice 
to get creative, but I would stick to a Times New Roman font or just a font that’s very easy to read.

[17:56]

Emily Anonuevo: Great recommendation there. Let’s shift gears to interview skills and polishing up your 
interview skills. Obviously, most of us since March have been working from home and students have had to 
navigate a virtual environment, maybe even doing a virtual interview over Zoom.  Mansoora, I want to turn it to 
you. Virtual or not, does preparing for an interview remain the same?

[18:18]

Mansoora Khalifa: Absolutely. I think preparation is definitely the name of the game and it’s no different when 
it comes to interviewing and preparing. You definitely want to make sure that as you’re getting ready for your 
interview that you’ve taken the time to research not only the company, but perhaps individuals that work at the 
organization, or the interviewers that you’re going to be meeting with, just to make sure that you have a good 
feel for the culture and what different programs they offer as well. You want to make sure that you’re using the 
time that you have in your interview to demonstrate the value that you bring to the organization, but also how 
you feel the organization is going to be connecting with you essentially.

I definitely don’t think you can begin your preparation too early. Frankly, I think it actually never really stops. In a 
sense, if you’re actively looking for a role you want to make sure you’re continuously researching the organization, 
that you’re connecting with individuals that can tell you a little bit more about what it’s like to work there, and 
really being comfortable walking into that meeting just so you’re feeling comfortable about it as well.

One thing I will mention, a common question that comes up in interviews is why would you like to work at this 
organization? There’s a lot of ways that you can answer that, but doing your research will help you come to that 
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answer for yourself. It could look something like maybe you’re interested in some of the community engagement 
work that this organization does, or they offer a particular development program that’s completely aligned to 
your interest. Maybe you really resonate with the mission of this organization. You want to take the time to really 
answer that why for yourself in advance of the interview so you can answer for yourself why do I want to work 
at this organization and then really demonstrate that in the interview so that the interviewers can really see that 
you’re really looking for that next step.

[20:22]

Emily Anonuevo: Such practical advice. I know in the jobs that I’ve gotten, going the extra mile and taking the 
extra step to reach out to people who actually work at the company, understand what they do and the culture, it 
just shows that you care about this position and this job. Really great advice there. Komal, any other tips you want 
to give in terms of preparing for an interview?

[20:42]

Komal Sharma: For interviews I think it’s really important to know what to expect. For some students this could 
be their first formal interview, so using resources such as Google or YouTube to find out what kind of questions 
you’ll be asked can help you avoid being caught off guard. Like Mansoora mentioned about preparation, the 
more prepared you are the less nervous you’ll be. 

Alongside that, I do want to emphasize you should not be reading notes during an interview. We can tell, 
recruiters can tell when you’re reading. In an interview we are really feeling out the chemistry. We’re trying to find 
out what kind of person are you? Do your values align with the values of the company? You wouldn’t bring notes 
to an in-person interview, which is exactly why you shouldn’t bring it to a virtual interview. It just doesn’t leave the 
best impression. 

One thing that’s interesting about virtual interviews is that you can’t really read the room anymore. You can’t read 
body language, even eye contact is a bit tricky, so when you’re in an interview and the first question is tell us a 
little bit about yourself, you have to very mindful about the amount of time that you’re speaking for. A great way 
to do that is by simply checking in. Openly say, did I answer your question or should I go on? These check-ins are 
really great because it shows that you’re being attentive, and you’re letting the interviewer jump in without them 
having to interrupt you. It’s just really great for that and it’s also really great to avoid going off on tangents and 
talking about stuff that may not be relevant to the role.

[22:17]

Emily Anonuevo: That’s a really interesting point you brought up about timing and obviously not reading a 
script, not having your notes, but should you try to practice the timing of your answers? Is there sort of a sweet 
spot in terms of okay, make sure this answer is about a minute / minute and a half long so I’m not rambling?

[22:32]

Komal Sharma: I’m afraid that timing would almost take away that natural flow that we talked about. It is a 
conversation. This is something that we want to just feel out like I said before, who you are. By timing things 
and if something is off time, you don’t want to be caught off guard either. You want to keep it natural. Openly 
checking in, keeping that communication open, it’s almost like a reflection of what you will be like once you’re 
hired. I would keep the check-ins over timing your answers.
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[23:00]

Emily Anonuevo: Perfect. Once you’re done your researching, you have your notes ready, but not reading it of 
course, the actual interview part can definitely be the most nerve-wracking, right? What questions should you 
expect, how can you best answer a question that’s thrown your way? Mansoora, I want to turn it to you because I 
know there’s a specific method you wanted to talk about that makes that process easier.

[23:22]

Mansoora Khalifa: I know preparing for interviews can definitely be nerve-wracking, so having a bit of an 
approach or idea of how you’re going to answer questions in your back pocket is definitely really, really helpful. 
One framework that you may have heard of is called the STAR method. This is really helpful for answering 
behavioural-type questions which basically ask you to recall some of your past experiences and how you handled 
certain situations. Whether it’s a time that you found a creative solution to a problem, or you dealt with a really 
difficult customer inquiry, using the STAR method can be really, really helpful. 

I’ll just briefly explain what each aspect looks like. It’s basically an acronym that stands for situation, task, action 
and result. Basically those are the four main areas you want to make sure your response covers because that is 
really what your interviewing team is going to be looking for. 

The situation is rather self-explanatory in the sense that you just want to give some context as to which situation 
you’re going to be talking about, when was it, perhaps which employer, was it a group project? Just a little bit of 
context to lead the foundation. 

When you think about the task or describing the task, what you want to think about here, or convey to your 
interviewer, is what was I asked to do, why was it important that this be done, what were maybe some challenges 
that you may have had to encounter, whether it be a timeline or lack of clarity or anything along those lines. That’s 
what you want to cover in this section so maybe one or two sentences on that. 

Action is where you want to really talk about what did you do. Whether that means that you took a unique 
approach to solving the problem, or maybe it means you engaged other people to get their thoughts on how to 
solve this particular problem, you really want to talk about what action you took to resolve the situation.

Result, or the R, is the most important aspect that you want to talk about and I will also say it’s often the one 
that is most missed in an interview. You want to make sure that when you’re talking about the R, or the result, 
that you’re really talking about what impact did this have on the organization. Was I able to save some time, 
cost, money, anything along those lines? Maybe you’re able to come up with a way of doing things that that 
organization or firm is still using to this day. Wherever possible you want to be able to talk about really what 
impact you were able to have in that scenario and try to quantify it if possible. 

But really this method is a great way to not only prep for your interviews, but also to use an inner interview to 
remind yourself to make sure you cover off all four of these very important areas. 

[26:14]

Emily Anonuevo: I absolutely love that structure and that method and easy to remember. STAR acronym: 
situation, task, action and result. I think I got that right. What are some key questions you should be asking before 
the interview. How do you know if you’re going to be a good fit?
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[26:30]

Mansoora Khalifa: That’s a good question. I think this comes down to preparation. Oftentimes your recruiter 
will share with you what the important details are that you need to know in advance of an interview: who you’re 
meeting with, an idea of what type of questions you can expect, or what really the purpose is of that interview. 
In terms of questions that you want to ask beforehand, I think it will depend on who you’re connecting with and 
going to for those questions, but really probably gauging how does that organization or how does that role 
match up with what you’re looking for in your next opportunity.

Part of that also comes from you doing your own kind of questioning in a sense of what is it that I want out of this 
opportunity. What areas am I going to be able to develop, and why is this a role that I’m putting my hand up for? 
When you are connecting with others in the organization, it’s great to get a sense from them on why they enjoy 
working there, what the role actually looks like, how the time is split up between different activities. You can get 
a sense of what a day-to-day might look like …really, anything that will help you feel a little bit more comfortable 
and a little bit more prepped going into that formal interview. 

[27:47]

Emily Anonuevo: Komal, I wanted to go back to you and just ask you some difficult questions students might 
come across in an interview. What would you say?

[27:59]

Komal Sharma: There is a question that I always see students struggle with which I find surprising because I 
think it’s a pretty standard interview question. It’s a question about your weaknesses and development points. I 
think students are almost afraid of this question because they really just want to draw attention to their strengths. 
I think the most important thing to understand is that we’re not asking this question to trap the candidate in 
any way. We all have things that we need to improve on, and to acknowledge that shows that you have self-
awareness, that you’ve taken the time to listen to feedback in a constructive way. We want to know what you’re 
doing now to work on those development points. This just shows that you’ve taken responsibility and you’re 
working on yourself and ultimately that’s the type of integrity we’re looking for.

[28:47]

Emily Anonuevo: Excellent stuff. We could go on and on about interviews for sure for another half an hour, but 
before we wrap, Komal, if you could just remind students watching today the recruitment periods at Fidelity and 
what’s the next recruitment period coming up? 

[29:01]

Komal Sharma: We will be recruiting for the fall term in May, so please make sure to check your school job 
boards and apply to our job posting.
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[29:10]

Emily Anonuevo: Excellent. Komal, Mansoora, thank you so much for being on the show today and sharing your 
insights and really practical recommendations and advice. 

Komal Sharma: Thanks Emily.

Mansoora Khalifa: Thank you so much, Emily. 

Ending: [29:23]

Voiceover: Thanks for listening to the FidelityNEXT podcast, brought to you by Fidelity Investments Canada. 
You can visit Fidelity.ca for details on future live webcasts, follow Fidelity Canada on Twitter and subscribe to our 
podcasts on your podcast platform of choice.

Commissions, trailing commissions, management fees, brokerage fees and expenses may be associated with investments in mutual funds and ETFs. Please read the mutual 
fund or ETF’s prospectus, which contains detailed investment information, before investing. The indicated rates of return are historical annual compounded total returns for 
the period indicated including changes in unit value and reinvestment of distributions. The indicated rates of return do not take into account sales, redemption, distribution or 
option charges or income taxes payable by any unitholder that would have reduced returns. Mutual funds and ETFs are not guaranteed. Their values change frequently, and 
investors may experience a gain or a loss. Past performance may not be repeated.

If you buy other series of Fidelity funds, the performance will vary largely due to different fees and expenses. Investors who buy Series F pay investment management fees and 
expenses to Fidelity. Investors will also pay their dealer a fee for financial advice services in addition to the Series F fees charged by Fidelity.

Any reference to a company is for illustrative purposes only. It is not a recommendation to buy or sell, nor is it necessarily an indication of how the portfolio of any Fidelity 
Fund is invested. The breakdown of fund investments is presented to illustrate the way in which a fund may invest and may not be representative of a fund’s current or future 
investment. A fund’s investment may change at any time. Mutual Fund and ETF strategies and current holdings are subject to change.

The statements contained herein are based on information believed to be reliable and are provided for information purposes only. Where such information is based in whole or 
in part on information provided by third parties, we cannot guarantee that it is accurate, complete or current at all times. It does not provide investment, tax or legal advice, and 
is not an offer or solicitation to buy. Graphs and charts are used for illustrative purposes only and do not reflect future values or returns on investment of any fund or portfolio. 
Particular investment strategies should be evaluated according to an investor’s investment objectives and tolerance for risk. Fidelity Investments Canada ULC and its affiliates 
and related entities are not liable for any errors or omissions in the information or for any loss or damage suffered.

From time to time a manager, analyst or other Fidelity employee may express views regarding a particular company, security, and industry or market sector. The views expressed 
by any such person are the views of only that individual as of the time expressed and do not necessarily represent the views of Fidelity or any other person in the Fidelity 
organization. Any such views are subject to change at any time, based upon markets and other conditions, and Fidelity disclaims any responsibility to update such views. These 
views may not be relied on as investment advice and, because investment decisions for a Fidelity Fund are based on numerous factors, may not be relied on as an indication 
of trading intent on behalf of any Fidelity Fund.

Certain Statements in this commentary may contain forward-looking statements (“FLS”) that are predictive in nature and may include words such as “expects”, “anticipates”, 
“intends”, “plans”, “believes”, “estimates” and similar forward-looking expressions or negative versions thereof. FLS are based on current expectations and projections about 
future general economic, political and relevant market factors, such as interest and assuming no changes to applicable tax or other laws or government regulation. Expectations 
and projections about future events are inherently subject to, among other things, risks and uncertainties, some of which may be unforeseeable and, accordingly, may prove to 
be incorrect at a future date. FLS are not guarantees of future performance, and actual events could differ materially from those expressed or implied in any FLS. A number of 
important factors can contribute to these digressions, including, but not limited to, general economic, political and market factors in North America and internationally, interest 
and foreign exchange rates, global equity and capital markets, business competition and catastrophic events. You should avoid placing any undue reliance on FLS. Further, 
there is no specific intentional of updating any FLS whether as a result of new information, future events or otherwise.
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